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The Raleigh Postal Credit 
Union and Expansion Month 
in North Carolina 
E are very glad indeed to be 
able to introduce in this issue 
Mr. H. M. Rhodes of Raleigh, 
North Carolina and his asso- 
ciates on the Board of Directors of the 
Raleigh Postal Credit Union. This 
credit union, the initial urban credit 
union in North Carolina, has assets of 
$6094, a membership of an even hun- 
dred and sixty-four borrowers. When 
Mr. Bergengren was in Raleigh in Jan- 
uary, he had a chat with Mr. Rhodes 
about the possibility of credit union or- 
ganization activity on his part. 
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H. M. RHODES 


Thereafter Mr. Rhodes wrote to sev- 
eral post offices in the State and to a 
few other groups and finally he made 
an organization trip. The interesting 
thing about that trip is that, at the time 
he started out, Mr. Rhodes did not have 
any really sure prospects in sight. It 
has been difficult to make credit union 
members who have been interested to 
help us with the Expansion Month pro- 
gram understand that it is practically 
impossible to induce folks to organize 
credit unions by correspondence. When 
confronted with a new problem the nor- 
mal average reaction is—‘No—what is 
it?” It is necessary to have courage 
and to contact with people and one splen- 
did result of Expansion Month has been 
the production of men like Mr. Rhodes 
who know how to “sell the credit union 
plan.” It is not within the confines of 
this article to tell how many credit un- 
ions Mr. Rhodes has organized already, 
but we are willing to prophesy that, be- 
fore he is through, he will have com- 
pleted the North Carolina quota (twen- 
ty new credit unions), pretty much sin- 
gle handed. 

Congratulations, Mr. Rhodes and 
more power to you. There will be 
twenty new credit unions in North Caro- 
lina before you know it! 
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Directors — Raleigh Postal Credit Union 


Reading left to right: WwW. WwW. Hill, Vice-Pre side nt: PE E. Cooper, W. dD. McGee, 
Assistant Se cretary-Treasurer; J. W. Howard, President: H. M. Rhodes, 
Secretary-Treasurer; O. H. Haswell and J. A. Goodwin. 


Expanding Expansion Month! 


A credit union treasurer writes in: “We have some new credit un- 
ions sure to organize within the next few weeks—will they count as a 
part of Expansion Month if organized after March 15th?” 


THEY SURE WILL!! 


As to one phase of Expansion Month we’re probably licked! We 
are not going to be able to produce 400 credit unions by March 15th. 
We are getting the forces in motion and the 400 will be forthcoming 
but it is proving to be a harder job than we anticipated. We have the 
first hundred Expansion Month credit unions; four states are well along 
to the completion of their respective quotas. A few states haven’t started 
at all as yet. We are finding out who can organize credit unions and 
who cannot organize credit unions. We are developing some splendid 
material for the National Credit Union League which will come next 
year. That part of Expansion Month is a great success. 


When we get through we will be like a big league ball club at the 
end of spring training—with the best material available ready for action! 


Our credit union offensive extends over a very large front—from Port- 
land, Maine, to Portland, Oregon. That’s probably why we are so slow getting 
a forward movement on all fronts—too durn much front !! 


Sut we’re moving—right now and appreciably. 


Expansion month is officially extended to 
May Ist, 1928!!! 
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More About Teachers’ 


Credit Unions 


Credit Unions for Teachers 


20 
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5 per cent 

thdrawals have 
paid on demand or within three 
lays, not a single loss has yet occurred 
and the organization is steadily grow- 
ng in the confidence of the teachers. 
The largest share ount is $825.00, 
there are 4 account $500.00. 
0 accounts are at $100.00 or 


snares, all w 


peen 


ace 


above and 


The 


with 


over 
been entrusted 

Scholarship Fund 
Funds Loans ma 
week of 
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i Welfare Fund, a 
d two Laboratory 
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June and heavy W 


last school 
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many 


lation dur 


expected ; that time as 
eachers ise l credit ass¢« 
ng the winter months to 
funds for the summer 


ries will always be 


accumulate 
expenses In- 
welcomed by the 
San Diego Teachers’ Association under 
whose au pices the San Diego Teachers’ 
Credit Association was founded. The 
Credit Union National Extension Bu 
reau, 5 Park Square, Boston, Mass., 

the | possible source of informatio 


ow to organize and operate 


recently the first state 

lit union organized a 
is ago at Kalam: to serve 
of Fuller & Sons. It shows 
ady of $905.76 
and 8&3 
a splendid 


1Z00 
loans yf 
with 37 bor- 
beginning. Mr. A 
Dodgson is Treasurer. The report is 
signed by the Supervisory Commit 
ee consisting of Messrs. H. L. Webb, 
O. M. Granger and Leo Morsé Con 
gratulations! 
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We were ery glad 
recently a copy F the 
econd annual meeting of 
( ana 117 Credit Union of Davenport, 
lo Elections to vacancies of the 
Board of Directors resulted in the choic 
of Messrs. Curtis L. Kuehl, Vincent J 
Nelson and Ben H Litscher Mr 
Kuehl was unanimously elected Presi- 
dent for the next year, Mr. Litscher, 
Vice-President, Nadienne C. Blemker, 
Secretary, and Vincent J. Nelson, Treas 

General Manager. This credit 


urer and 
inion is making splendid progress. 
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We Point With Pride 


To the Headgear Workers’ Credit Union 
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some of them may be 
The Headgear Workers’ 
within this latter 
unions in the United 
extraordinary showing 
had assets of $42,993. 
sioner credited it 


States al 
Successfu 
York City is clear 
outstanding cred 
1924. It made 

end of its first year 


unions in the United 
“Exceptionally 

Credit Union of New 
category; it is one of the 
States. It was organized in 

from the start and, at the 
The 1925 report of the New York Bank Comm 
with assets of $105,556. It is now well on its way t 
quarter of a million dollars. Here is another “million dollar credit unior 
in the making. Much of its success is due to the leadership of Mr. 
M. Spector who has been president of the Credit Union since its 
tion. We take particular pleasure in presenting to the 
BRIDGE in this issue Mr. Spector and his associates in the 
splendid organization. 
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Union. Here is the initial gr 
ficers: President, R. E. Vogt 
President, B. Klein; Secretary 
We were very glad indeed to receive Elsom; Treasurer, R. H. Blum; 
recently from Mr. R. E. Vogt of the directors: Ray Cerlette, L. S. MeM 
Boston Store of Milwaukee (who, by Esther Reimers, N. B. Goldsté 
the way, is also co-operating effectively W-. L. Rowse; Credit Committe 
in the Expansion Month campaign), a A. Biehn, Winifred McDiarmid 
list of officers of the Boston Store Credit Blersch, H. A. Gibans and Helen 


Officers at the Boston 
Store Credit Union 
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Miss FRANCES P. HABERN 
Massachusetts Editor 


Plans for Clearing 
House Progressing 


A meeting of persons interested in 
the establishment of a Credit Informa- 
tion Bureau was held at the office of 
the League on February 21. 

A sub-committee was appointed to 
bring in plans which will be submitted 
at a meeting called for March 15th. 

The result of this meeting will be 
told in the next issue of the BRIDGE. 
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Also the Zone Committee 
Is Functioning 


The Zone Committee has worked out 
elaborate amendments of the League 
By-laws to permit of a zone or chapter 
organization. These proposed amend- 
ments are now pending before the 
League Directors. In the event they 
recommend amendments to the next 
Delegates Meeting (scheduled for May) 
the amendments proposed will be pub- 
lished in full in the April BRIDGE, 
marked copies of which issue will, in 
that event, be sent to all League mem- 
vers. 
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Likewise Expansion 
Month Is Booming! 


We are not permitted as yet to give 
out anything relative to the specific re- 
sults of Expansion Month. If we were 
we could fill this issue with the descrip- 
tion of the splendid credit unions being 
added in Massachusetts as a result of 
Expansion Month plans. Not only is 
the Massachusetts quota practically full 
at this writing, but various League di- 
rectors (notably Mr. Donahoe recently 
in Providence, Rhode Island), are help- 
ing the cause along in nearby states. 
And we sure are getting the Expansion 
Month reaction in the office in the large 
amounts of bookkeeping supplies whicn 
we are shipping to various parts of the 
country. March may be, in New Eng- 
land, a sloppy month—when sometimes 
in a single day we have sunshine, show- 
ers, rain, snow, sleet—with mud and 
slush under foot all the time—yet we’ve 
been too busy in the League office to 
notice it. 





Neponset Credit Union 
Shows Substantial Gain 


The following extract from Bird's Ne 
ponset Review for February merits an 
important place on this page. 


CREDIT UNION MEMBERSHIP IS 
LARGEST SINCE ORGANIZATION 

With the addition of 76 new mem- 
bers during December, the membership 
of the Neponset Credit Union is now 
1034, the largest in the history of this 
organization. 

The Christmas Club is proving more 
popular each year, and this season 
shows an increased number taking ad- 
vantage of this way of saving for 
future needs. It is not too late, by the 
way, to join the 1928 Club. 

During the past month the books of 
the Neponset Credit Union were thor- 
oughly gone over by two examiners 
from the office of the Commissioner of 
Banks, Commonwealth of Massachu- 
setts. This yearly examination by the 
State is one of the conditions under 
which our Credit Union, as well as 
others, operates. 

The annual report shows healthy and 
growing activity during the past year. 
More than $28,000 is held in shares by 
members of the Credit Union. Loans 
amounting to $68,630.55 were made 
during the year. Deposits of $144,000 
were made by Bird & Son people. 

These figures show approximate in- 
crease of $3800 in shares, $2500 in 
deposits, and $12,000 in loans. Invest- 
ments held by the Credit Union now 
amount to $21,865.13. 

Eleven representatives of the Ne- 
ponset Credit Union attended the din- 
ner held by the Credit Union League, 
January 14, at which more than 400 
were present, in celebration of the 
anniversary of the birth of Benjamin 
Franklin. 

The directors attending were: An- 
drew C. Urquhart, John J. White, 
John J. Smith, A. H. Anderson, 
Charles D. Savage, Ben D. Rogers, 
Albert W. Smith. In addition, the 
following were invited: Richard J. 
Stoddard, Harry Dresser, Stuart 
Nickerson, Burton Seekins. 


The Brach Credit Union (Chicago, 
Illinois), is getting away to a good start 
with 159 members already, shares sub- 
scribed $2049, loans outstanding $976. 
Mr. Bergengren had a very pleasant 
meeting with the Board of Directors of 
this credit union when in Chicago re- 
cently. 


A recent report from the Des Moines 
Postal Workers’ Credit Union (Des 
Moines, Iowa), shows assets of $3,291, 
with outstanding loans of $3,139, and a 
substantial membership. There are now 
several credit unions in Iowa _ post 
offices. 


A recent consolidated report from the 
Minnesota State Banking Department 
shows credit union assets in the State 
of $215,655, an increase in assets over 
the first year of the law of over 70%. 
There are now over three thousand 
credit unionists in Minnesota, an _ in- 
crease in a year (the second full year 
of the law), of over 250%. This is 
quite satisfactory considering particu- 
larly that, since the report, the num- 
ber of credit unions in the State has 
increased very rapidly. 


Another B. of R. C. Co-operator 


vv E lost count recently of the 
(Ameri credit unions in the Brother- 

AS hood of Railway Clerks; they 
SF 5a Sg 


>s- have been coming along quite 
rapidly as one of the results of Expan- 
sion Month. A recent letter from Mr. 
Campana contained a picture we are 
glad to reproduce herewith of Mr. A. J. 
Dunn, who is General Representative 
of the Brotherhood of Railway Clerks 
in Atlanta and vicinity. “He is in- 
tensely interested,” writes Joe, “in credit 
unions and is giving me wonderful co- 
operation.” We greatly appreciate Mr. 
Dunn’s co-operation, the tangible evi- 
dence of which is the addition of several 
Brotherhood credit unions in Atlanta. 








A. J. DUNN 


(Granby Art Studio, Norfolk, Va.) 


An editorial in the March issue of the 
Railway Clerk, under the caption, “Cred- 
it Unions Growing,” has this to say: 
“We have been greatly encouraged by 
the large number of requests that keep 
coming in from members and lodges 
wanting to know more about the credit 
union and how to go about organizing 
one. If each of the lodges that are in- 
vestigating the advantages the credit 
union has to offer wage-earners organ- 
izes one we will presently have a chain 
of the co-operatives adding to the ben- 
efits the Brotherhood already has to 
offer members.” 


The following P.S. was attached to a 
recent letter from Mr. P. D. Holmes, 
Treasurer of the Nyco Credit Union of 
Chicago. “The baby is growing 
now $5000—membership 100%.” 
showin’ ’em!! 


assets 


That’s 


At the fourth annual meeting of the 
John A. Roebling’s Sons Company Em- 
ployees’ Credit Union, held on Tuesday 
evening, January 17th, R. Duane Green, 
Elmer Sweeney, John G. Rieker and Ed- 
ward Gaskill were re-elected Trustees 
for three years. During the year 1927 
300 members were added and deposits 
were made totalling $131,087. The 
credit union showed a net gain in de- 
posits during the year of $32,850. 


Joseph Campana is doing field work 
in Atlanta and will shortly transfer his 
activities to Birmingham to organize a 
group of credit unions in accordance 
with the recently enacted Alabama credit 
union law. 
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The first hundred—the hardest! 


We found out recently that it is literally true that the first hundred credit unions in the posta 


service constituted the hardest objective we will have to make in the exiension of credit union servic 
to postal employees. We have long had our eye on “an even hundred credit unions of postal employees”: 
that goal—not so very long ago—seemed indeed afar off! When we got close to it—we couldn’t seem. 
for some reason or other to make it. Then ten credit unions of postal employees from No. 90 to No 
100 came at a pace that would make the slowest snail seem quicker than the flight of light by comparison. 


Recently in Chicago Mr. Louis Brehm, Director of Service Relations of the office of the Postmaster 
General, to whose keen interest and extraordinary co-operation the credit union development in the pos- 
tal service is largely due, met Mr. Bergengren of the Bureau. They got to comparing notes. Mr. Ber- 
gengren had been for some time away from headquarters and had no record of recent postal credit un- 
ions; Mr. Brehm learned for the first time of some postal groups Mr. Bergengren had organized on thi 
trip! “Do you know,” he exclaimed, “‘we’ve passed a hundred!” 


Since then we have been rolling merrily along and, at this writing there are a hundred and twen- 
ty-two credit unions of postal employees, stretching from Boston to New Orleans to Seattle. We'll ha 
two hundred before you know it! 

The important thing about this development, from the standpoint of the Bureau, is not the specifi 
service rendered by these credit unions to their members, extraordinary as that service may be. About 
four months ago, when there were 71 credit unions of postal employees reporting, they had made over 
30,000 loans aggregating over three million dollars. It is a conservative assumption that they have, by 
this time, made forty-five to fifty thousand loans aggregating nearly five million dollars. There are ove! 
three hundred thousand men who should eventually be reached by credit unions of postal employees. That's 
a very important service: J like to visualize it in the help it has rendered in the payment of surgical ¢ 
erations and the bills when babies came and in loan sharks vanished from post offices and taxes paid and 
houses painted and educations paid for and coal and uniforms and the thousand and one things thes 
loans accomplished. The Bureau is proud of its connection with this development. The Bureau is also 
very conscious of the great boost to the whole national organization program which has resulted from the 
co-operation of Mr. Brehm’s department which has made this postal development possible. For 
postal development is a great sign board by the way, pointing with definite finger to the broader lines of 
credit union development. We are, for example, co-operating with one railroad to organize a group 
credit unions to care for the 42,000 employees of a single great railway system; we are preparing to < 
operate with another great puljlic utility to extend credit union service to the 60,000 men and women who 
constitute its personnel. The broader fields are constantly opening before us. It would be a brave pro- 
phet right now who would attempt to bound the credit union development of the next ten years. 


Incidentally the editor of the BRIDGE has visited over a hundred post offices; he can find his way 
to a “swing room” by instinct. There is no finer body of men in the world than the men in the postal 
service. We are deeply grateful for the vast amount of co-operation which has made the first hundred 
postal credit unions possible; let’s jog along together to two hundred! 
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3 of Mr. Driscoll, now Production Manager, the Minnesota League rad 
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Detroit Teachers Operate a 
Successful Credit Union 





OR some reason or other the 
business of developing a type 
of credit union which could be 
successfully applied to public 


school teachers has turned out to be 
about the most difficult undertaking ever 
entered into by the Credit Union Na- 
tional Extension Bureau. 
Approaching the problem of the ap- 
plication of the credit union plan to 
teachers the first normal consideration 
is as to the need; is there a useful ser- 
ice which credit unions can perform for 
public school teachers? I have always 
believed that there is, basing that belief 
on five years personal association with 
the school committee of a typical city 
of a hundred thousand people and on 
appreciable experience meeting with 
groups of teachers and discussing credit 
problems with them. I was recently in 
the office of the Supervisor of Personnel 
of a great railroad who excused himself 
to call up a local Loan Shark who had 
a claim on an employee of the road 
which claim the Supervisor was adjust- 
ng. “What time do you close up for 
the day?” asked the Supervisor. “Or- 
dinarily,” came the answer, “at 5:30 
P. M., but to-day is teachers’ pay day 
ind we do a land-office business on that 
day and have to stay open until 6:30!” 
I know that the credit union has some- 
thing in it of value to school teachers. 
The next question is as to whether or 
not teachers will make use of credit un- 
ns. “Our teachers are too proud,” said 
teacher to me recently, “and would 
rather go to a loan shark than do busi- 


ness with their own organization.” Can 
teachers be made to understand that the 
credit union is for their service; that 
the relationship of a credit union mem- 
ber to his credit union is the same rela- 
tionship as that of a business man to his 
bank? The business man goes to his 
bank for credit, an entirely businesslike 
and dignified thing for him to do. It 
would be as consistent for a business 
man to go to a private money lender 
and pay 42% or to a Simon-pure loan 
shark and pay 420% because he didn’t 
want his banker to know he was bor- 
rowing as it is for a teacher to pay 42% 
or 420% because she fails to appreciate 
that her credit union is HER BANK 

the normal, natural place for her to go 
for credit. Further the credit union af- 
fords the teacher a plan of systematic 
savings which, in many cases, eliminates 
the need of borrowing altogether. I re- 
call a great industrial unit that employs 
mostly girls who average to earn as 
much as the average public school teach- 
ers. I visited the credit union at that 
plant recently—when it had completed 
its ninth month. The girls working there 
had saved in their credit union 


in nine 
months $13,800, of which $13,250 was 
out on loans. The credit union at the 


Boston Post Office is about four years 
old and, with 2000 members, has assets 
of more than $300,000. 

Therefore the Detroit experience is of 
the utmost importance. The credit un- 


ions of teachers at San Diego and De- 
troit are the only credit unions of the 
sort which are making typical progress. 
They reflect the splendid spirit and ca- 
pacity for proper management of their 
boards and committees. 


‘I 








We are indebted to Mr. Arthur C 
Clayton, Vice-President of the Detroit 
Teachers’ Credit Union, for data con- 
cerning it. The report for December, 


1927 (after less than two years of actual 
operation), shows assets of $8351—130 
members and 34 borrowers. tha 
report the assets have increased to over 
$12,000, and the membership in propor 
tion. This is a real beginning and the 
progress of this credit union from now 
on should be very rapid. 


Since 





ARTHUR C. 


CLAYTON 


The credit union started in May, 1926, 


with 9 members. This year the credit 
union paid a dividend of 8.4%. All 
those contributing to the Detroit Teach- 


Retirement Fund 
retired teachers may 
bership. Most of the business is done 
by mail. The loan demand has been 
from the beginning brisk, indicating that 
this group of teachers understand the 
basic principle of the credit union and 
how to make the credit union serve 
them effectively. “We have done very 
little pushing,” writes Mr. Clayton, 
“and I think the time is now at hand 
when we may begin to put forth an ef 
fort to extend more, since our governing 
body is now pretty well acquainted with 
the matter and in position to handle a 
greater volume of business.” 

The credit union has a Publicity Com- 
mittee which sends out regular reports 
to Teacher Association meetings. “I 
feel that our credit union is a 
concludes Mr. Clayton, “and the people 
at the head of it are a mighty fine 
group, earnest and hard-working, spar- 
ing themselves no effort to make it a 
success.” 

There are no two credit unions which 
operate in exactly the same fashion and 
it is doubtless a fact that the plan will 
have to be adjusted to teaching groups. 
Because teachers in a large city are so 
scattered it may be that either it will 
be necessary to have very large boards 
of directors with a director in each large 
school who will represent the credit un- 
ion and do all the credit union business 
in that school or, possibly, greater prog- 
ress can be made by dividing a city into 
districts and thoroughly selling the plan 


ers’ are 


retain 


and 
mem 


eligible 
their 


success,” 


to the teachers in one district first, 
thereafter moving on to another dis- 
trict. 

We have no doubt that plans can be 
worked out and that the result of the 
experimentation now in progress will 


produce a credit union type easily ad- 
justable to teaching groups. ; 
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HILE Mr 
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PAUL CHIPMAN 
International Association of Machinists 
at Atlanta and that the first credit 
union organized within a local of the 
I. A. of M organized in Local No 
1, all of which is very natural and ap 
propriate There were 
ments to be met 
matter of the 
credit 
quite 


was 


many discourage- 

the 
par 
have 
them 
union on a suc 
the devoted co 


and ¢ 


vercome in 
organization of this 
union and it would 
impossible to overcome 
and to launch the credit 
cessful career without 
operation of Mr. Chipman He is the 
pioneer credit unionist in the Inter 
national Association of Machinists. Not 
only did he make the credit union in 
Local No. 1 possible but, Joe writes, “he 
is also the Vice-President of the Atlanta 
Federation of Trades, is very much in 
terested in credit unions and is co-oper 
ating with me very effectively 

We greatly appreciate all 
Chipman has done to help 
pana with his organization 
lanta It is because of 
credit union program by such men as 
Mr. Chipman in various parts of the 
United States that we are, at last, really 
beginning to make 
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work in At- 
interest in the 


appreciable progress 
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ment: 

“The Co-operative Club, a 
of the Headgear Workers’ 
is one of the first co-operatives in the 
country which has utilized the group 
policy plan for insuring its members. 
It is more than a year the officers 
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About Second Mortgages 


John 
own 


has always wanted to own his 
home. He has planned on it for 
years. Bit by bit he has saved a thou 
sand dollars. He finds a place which 
suits his plans and purposes which can 
be bought for $5000. He finds tha: 
there is an excellent Building and Loan 
Association or Savings Bank in his vi- 
cinity where he can place a first mort- 
gage loan of $3200. His problem is to 
raise the remaining $800. 

There comes to the front—in 
parts of the United States—a new kind 
of usurer—the second mortgage shark. 
He is very glad indeed to take the sec- 
ond mortgage for a bonus of two or 
possibly three hundred dollars and a 
stiff interest rate. I know of one man 
who told me the other day how he paid 
a bonus to get his second mortgage, 
despite a thousand dollar equity and 
then, when the second mortgage, orig- 
inally of $750, had been reduced to 
$200, the man who held it called it and 
charged him another bonus—to continue 
it. There are many sorts of usury and 
many varieties of usurers and the basic 
reason for usury has always been the 
same and will always be the same. 
Usury is the result of opportunity which 
makes one man without money and in 
need of credit turn to another man who 
trades on the first man’s need. 

Here is what a man writes about 
second mortgages who is connected with 
one of the largest credit unions in the 
United States. “Quite a number of our 
recent loans have been for the purpose 
of aiding our members to buy or build 
their own homes, a work which our 
Board of Directors desires especially to 
advance. We have loaned in excess of 
$200,000 for this purpose and, as these 
loans are usually secured by second 
mortgages, in addition to the required 
endorsers, we regard them as most de- 
sirable from the standpoint of security 
as well as service to the borrowing 
member. You will notice that in making 
these loans we really help our members 
to build the second mortgage bridge to 
his own home—and his second mortgage 
bridge has often been the place where 
many would-be home-owners have fallen 
down—not knowing where to raise the 
required amount. In helping them to 
build this bridge, we think we are do- 
ing the best work possible for us to do.” 

The theory of a credit union is that 
it mobilizes the savings of a group 
(large or small as the case may be) and 
then enables the members of the group 
to manage their savings exclusively foi 
their benefit; the second mortgage 
loan, when the equity is ample and the 
borrower passes the credit union test, is 
clearly within this scope and purpose. 


many 


own 


of this enterprising New York credit 
union have been working out a feasible 
program and everything is now com- 
pleted. Two hundred and sixty members 
have already received their policies. 
These policyholders are not subject to 
any medical examination and the cost 
is the same for everyone, regardless of 
age. For a $1,000 policy, each member 
pays but one dollar per month. 

“The Headgear Workers’ Credit Union 
continues to make very rapid progress, 
the paid-in capital now being over 
$185,000. A complete report on the 
year’s activities was presented to a large 
membership meeting on Monday, Janu- 
ary 16th, held in Beethoven Hall, which 
is the headquarters for the Headgear 
Workers’ Credit Union.” 
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“IT was talking with a man in a 
railroad shop. The machinery didn’t 
seem to be particularly annoyed or 
curious so it kept right on going. 
He shouted and I shouted. (‘It 
don’t seem right t’me,’ he shouted, 
‘I’m tryin’ my damndest t’buy my- 
self and my family a home. I’ve a 
thousand dollars of my own savings 
in a little place out on th’ edge of 
th’ town—with a first mortgage ont« 
it of three thousand dollars and a 
second mortgage of two hundred. 
Th’ man who held th’ second mort- 
gage decided t’get his Christmas 
spendin’ money out of me and he 
called th’ mortgage on me three 
weeks ago and it cost me _ just 
ninety-eight dollars to replace that 
mortgage of two hundred dollars; all 
of two weeks pay gouged outa me 
t’pay a measly second mortgage loan 
of two hundred dollars. Do you call 
that right?’ 

“Sure it isn’t right. But it’s no 
use to scold the usurer; the only way 
to put the usurer out of business is 
by taking his business away from 
him. Had there been a credit union 
in that shop (there’s soon going t 
be one there) it would have taken 
care of that second mortgage at a 
decent rate of interest and without 
any bonus. Credit unions 
inate usury by taking care of the 
workers’ 
lems.” 


“*After we had learned how t 
save money by buying our coal co- 
operatively, we decided to try it out 
on uniforms. We found that by 
chippin’ in (the credit union helped) 
we could get bolts of cloth of su- 
perior quality at a per yard rate 
less than we'd been payin’; then we 
made a dicker with a tailor who gave 
us a good price because of our 
agreement to let him make all th 
suits. My new suit cost me by this 
method just 60 per cent. of what 
the old suit and was a better 
suit.’ 


short term credit pro 


cost 


“There are many interesting types 
of service which a credit union can 
render: Christmas clubs, tax clubs, 
vacation clubs, etc. As the individ- 
ual credit union can have nothing to 
do directly or indirectly with anyone 
outside the immediate membership it 
can concentrate on the business of 
doing a real job for the members 
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Officers at the Ruralist 


The most recent Georgia credit un 
—at the Ruralist—composed of the « 
ployees of one of the leading farm jour 
in the South—are J. H. Abercr 
bie, President; J. S. Burton, Vice-Pr« 
dent; J. T. Collins, Secretary-Tré 
urer; other directors, 
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Sid Tiller, J. 
Stewart, Earl R. $ 
Grant. This cre 
union constitutes a splendid addition 
the Atlanta group. 
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Lodge 2064 Reports 


E received recently from Mr. W. 
H. Snell, Secretary-Treasurer 
Lodge 2064 B. of R. C. Credit 
75 Union of Chicago a copy ef the 
annual Report of the credit union which 
indicates a very satisfactory condition. 
This credit union received its charter 
April 8th, 1927. The certificate was not 
filed with the Recorder of Deeds, how- 
ever, until June 28th and the first loan 
was made October 7th so that, at the 
date of the report, January 8th, the 
eredit union was really about seven 
months old. At that date it had 45 
members and share capital of $934.25, a 
very fine start indeed. It has already 
loans to members totaling $850. The 








W. H. SNELL 


report has this to say: “It is to be hoped 
that we will increase our membership a 
hundred fold during the coming year.” 
Based on the general experience of credit 
unions this hope will doubtless be 
realized. 

It is sometimes not appreciated that 
all credit unions start small and that, 
at first, their development seems very 
modest indeed. I recall that the first 
annual report of the credit union which 
now serves over ten thousand employees 
of the City of New York, with present 
assets of more than a million, two hun- 
dree and fifty thousand dollars, reported 
assets of appreciably less than a 
thousand dollars. 

David D. Hughes is President of the 
Credit Union and M. E. Elliott, Vice- 
president. The Secretary-treasurer is 
W. H. Snell. 
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The Minneapolis P. O. 
Employees Credit Union 
Completes a Fine Year 


We received recently the annual state- 
ment of the Minneapolis Postal Em- 
ployees’ Credit Union. It now has 746 
members and 411 borrowers. Of the 746 
members 230 are also depositors. The 
credit union has present assets of $73,- 
737. Something of the rapidity of its 
development is indicated by the fact that 
its assets a year ago were $34,124. Its 
total turnover from January 1, 1927 to 
the date of the report was the very 
handsome total of $176,503. The Ex- 
ecutive Secretary of the Bureau has met 
often with various officers of this credit 
union and can testify from first-hand 
knowledge as to just what accounts for 
this extraordinary growth. It is the very 
normal product of fine leadership cou- 
pled with complete co-operation. 


An Exceptional Beginning 


As noted in the January BRIDGE we 
are particularly interested in the A. W. 
U. E. Local No. 7 Credit Union. It 
serves employees of the Western Union 
in St. Louis. It will be recalled that 
last month we had a picture of Presi- 
dent W. W. Warner and his associates. 
This month we have some figures. At 
the end of business November 30th this 
credit union had 232 members and 63 
borrowers. It had assets of $5853 and 
did a business in November of $2388. 
That sure enough is going some for a 
beginner. These folks are co-operating 
with us to extend the credit union plan 
to other groups of Western Union em- 
ployees. 


e220 


National Service Relations 


Council Meets 


A meeting of the National Service 
Relations Council was held at Room 620 
Post Office Department Building, Wash- 
ington, D. C., at 10:30 A.M. Friday, 
December 16. Henry S. Dennison, Di- 
rector of Service Relations, presided over 
the meeting. The following, having to 
do with the credit union program in 
the postal service, is clipped from the 
report of the Director: 

“Considerable progress has been made 
within the past six months in this pro- 
gram. A survey as of September 30, 
1927, shows assets of more than $1,- 
000,000.00 and total loans of over 
$3,000,000.00. This report embraces re- 
turns from 77 offices, although there 
were 83 credit unions at the time of mak- 
ing consolidated report on November 15, 
1927. Six were just organized and 
therefore had no report to make. Since 
the issuance of the consolidated report 
eight additional credit unions have been 
formed making a total of 91 at the pres- 
ent time. The 77 organizations report 
16,257 shareholders, 9,340 loans on Oc- 
tober 1, 1927 and a total number of 
loans of 30,313. 

“This program has created much in- 
terest and the value is well established. 
Many commendatory letters and personal 
reports have been received and it is dif- 
ficult to predict the future development 
of this program. The assets of one sin- 
gle credit union now amount to over 
$250,000. It is the aim of the depart- 
ment to see that the Credit Union prin- 
ciple—co-operation—is not violated. A 
few of the credit unions are paying ap- 
parently high dividend rates but the 
prevailing dividend rates are from 6 to 
8 per cent., which seem fair and reason- 
able. High dividend rates necessitate 
high interest rates and are not in keep- 
ing with credit union principles. Where 
this condition prevails, suggestion is 
made that interest rates be reduced. 
The prevailing interest rates are 1 per 
cent. per month on unpaid balances.” 

At the conclusion of the business the 
Executive Secretary of the Bureau, who 
was present by invitation of Mr. Denni- 
son, was called upon and explained in 
detail the various phases of the postal 
credit union development. 


Right after New Year’s Mr. Bergen- 
gren made a trip with an initial stop 
at Richmond, Virginia and a final stop 
eleven days later at Lexington, Kentucky. 
This trip had to do primarily with 
Expansion Month. 


Some More Interesting Figures 


A recent statement from the Chicago 
Shops (R. I. L.) Credit Union showed 
a membership of 95 and assets of 
$2,147.07. This credit union has just 
started to grow, as is indicated by the 
fact that it did a business, despite rela- 
tively small assets, of $1,068 for the 
month covered by the report. This credit 
union started slowly and has been get- 
ting in a fine foundation. A rapid de- 
velopment under the very able direction 
of its treasurer, Ernest S. 
anticipated. 

At about the same time we got our 
first statement from the King Mill 
Credit Union, which serves employees 
of John P. King Manufacturing Com- 
pany of Augusta, Georgia. This credit 
union has also been following the advice 
that is always given to new credit un- 
ions, and has started small and is get- 
ting its foundation in, in substantial fash- 
ion. It had, at the date of the report, 
46 members; while this membership 
seems small the significant thing is that 
the membership had nearly doubled in 
a month. It had assets of $464, prac- 
tically all of which was out on loans. 
This credit union is of exceptional im- 
portance, as the possible development of 
a considerable number of credit unions 
within Georgia mills depends on_ its 
success. 

The M. & St. L. R. R. Employees’ 
Credit Union sent in a_ statement 
while back that was worthy of com 
ment, having in mind that this credit 
union has been operating less than a 
year. It has 257 members, 105 bor 
rowers and 53 depositors, with assets of 
$5,372, of which $5,224 is out in loans. 
This credit union is co-operating active- 
ly in expansion month as, in fact, are 
most of the credit unions now operating. 


Bain, is now 


222 
The C. & O and 
H. V. Employees 
Magazine Comments 
In the current issue of the Chesapeake 
and Ohio and Hocking Valley Magazine, 
Mr. T. L. Boswell, a director of the C. 
& O. Credit Union of Richmond, has a 
summary of operations of the credit 
union to date. The office of the Credit 
Union is now located at 1407 First 
National Bank Building, Richmond. It 
has a membership of 1200 and assets of 
$35,000., a good showing for one year 
of operations. More than 600 loans 
have been made and group insurance 
supplied to 738 members, aggregating 
total insurance of $1,189,500. This 
credit union has recently instituted a 
Christmas Savings Club. 
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Silvis Shops (RIL) Credit Union 


Boards and Committees 

The Silvis Shops (R. I. L.) Credit 
Union, which is making such an extra- 
ordinary record at Silvis, Illinois, where 
1,500 employees of the largest shops on 
the Rock Island lines are eligible to 
membership in it, has the following of- 
cers: Clarence A. Mart, President; 
Grant M. Copple, Vice-President; R. C. 
Almgren, Treasurer; Vernon R. Hen- 
dren, Secretary; Credit Committee, C. E. 
Long, Frank Sommers, and Otto C. 
Suehrk; Supervisory Committee, Charles 
Fahlstrom, C. V. Huber and Frank 
Swartz; remaining members of the 
board, Grant D. Bechtel, William Kelly, 


Earl H. Hall, M. E. Tunnicliff and Wal- 
ter Papes. 
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organization trip which 
twenty days, to seventeen and towns in seven 
resulted in twenty-nine additional credit unions. It 
you an idea of the geographical distribution of credit union de- 
velopment to learn that these twenty-nine credit unions (they will be 
listed later on with the results of Expansion Month), are located in the 
following places: Chicago, Peoria, Joliet and Green Island, Illinois; St. 
Paul, Minneapolis and Inver Grove, Minnesota; Ottumwa, Eldon and 
Council Bluffs, lowa; Omaha, Nebraska;* St. Joseph, Joplin, Kansas City 
and St. Louis, Missouri and in Detroit, Michigan. Of the twenty days, 
all day and evening meetings were held on eighteen days; on two days 
there were no evening meetings. The two Sundays and the holiday 
February 22nd—were booked exactly the same as week days. On one 
day—in Kansas City—four credit unions were organized in a day. One 
new league was started and innumerable conferences and group meetings 
attended. 
It may be 
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of interest to note the two questions that were most fre- 
quently asked. The same questions were asked by a high official of a 
great railway system and by a switchman at a railroad meeting and, 
at no meeting, were the questions omitted. It was the last question asked 
at the final meeting in Detroit. It has become so customary to meet these 
two questions that the Bureau now has a blue slip attached to every let- 
ter, answering them, and, in every organization meeting, the Executive 
Secretary of the Bureau starts and ends his address by answering them. 
While these good old questions get a bit wearisome at times, particularly 
when one has been travelling many weary miles to attend a meeting at 
some out-of-the-way place, yet they are natural questions. I recall one 
meeting on the recent trip; it was called for ten o’clock and I got through 
speaking at just ten forty-five. I concluded by answering the two stock 
questions; just as I finished a nice looking man came in and took a seat 
in the extreme rear. He was one of those who had been notified that 
the meeting would start at 10 A. M. sharp. The first part of the meeting 
he participated in was an immediate response to my suggestion that | 
would be glad to answer questions. “Excuse me, mister,” he said, “but 
there’s one question you haven’t answered to my satisfaction,” (bear in 
mind, kind reader, that he had just come in), “and that is—WHO pays 
your salary and WHAT do YOU get out of US after you get this thing 
organized.” So I had to start back at the beginning and explain it all 
over to him. As soon as he understood it, he signed up. The high of- 
ficial, above referred to, had before him when he asked this same question 
my letter to him which began, “The work of this office is financed by 
Edward A. Filene of Boston, Massachusetts, and is carried on as a dis- 
interested public service, without charge direct or indirect for any service 
we are able to render.” 

It’s hard for folks to believe that! We've all been stung so much 
often and in so many places that we’re gun shy. I could sell 
worthless oil stock miuch easier that I am able sometimes to give away 
the credit union! I suppose I have never organized a credit union when 
the organizers failed to have their fingers crossed and took it with mental 
reservations and a vow of diligence that they would find the 
the plan and not get cheated. The solace of that conclusion is that I 
have revisited hundreds of credit unions months after they had been 
organized and were in effective operation to find the members anxious 
to take me out to dinner, to ride me round in their automobiles and to 
show me the town. I didn’t get to the last complimentary dinner tendered 
to me by a group of enthusiastic credit unionists in a mid-western 
until the ice cream, as I was organizing a credit union on the 
of the town! 

The credit union is one of the places where folks come to 
remain—more often than not to pray! 
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organization, may accept 
and adjacent counties, 
$100 par value will be sold on a pre- 
ferred payment plan. Officers report 
considerable interest on the part of fe 
eral employees in the project. 
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» from Milwaukee to Kenosha 
to introduce the directors of the Keno- 
sha Federal Credit Union. 
This credit union incorporated 
March 28, 1927. There are 75 employed 
at this office and the credit union has 
67 members. It has shares outstanding 

than $3400 and has made loans 
of $4170. That shows 
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of Green Bay, Wisconsin. 

“An organization to be known as the 
Green Bay Federal Employees’ Credit 
Union has been granted a charter by 
the State Banking Commission accord- 
ing to announcements. This organiza- 
tion, the third of its kind to be formed 
in the state, is composed of federal em- 
ployees in Green Bay. The union will 
serve federal employees that the board 
of directors, the governing body of the 


ization consists of M. F. Hettig, K. M 
Feldhausen, E. D. Buckman, C. Smit 
W. Bergholz, H. Biese, C. Wieber, A. H 
Mercier, and W. J. Pschorr. Members 
of the credit committee, the other bo 
heading up the organization, are Jo! 
S. Farrell, W. Du Pont, and W. Schau 
Officers of the union are Karl M. Feld 
hausen, president; M. F. Hetting, vi 
president; William J. Pschorr, 
tary, and C. Wieber, treasurer.” 


sec! 








Palle oni 


eal ma 


—= 


